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Testing Our Assumptions/Developmental Education: CCSSE 2008 (Students)
· Never worked with classmates outside of class on a


42%


group assignment

· Never tutored or taught another student




74%

· Never talked about career plans with an advisor



34%

· Never discussed ideas from readings or classes with


50%


Instructors outside of class

· Skipped class







50%

· Have not taken a developmental course




62%

nor intend to

· Have not taken a study skills course 




72%


nor intend to

· Have not had college orientation





63%

· Have not participated in a learning community



75%

· College offers no support for my non-academic responsibilities      

40%

· Rarely/never use academic advising




36%

· Rarely never use career counseling




56%

· Rarely/never use job placement assistance




51%

· Rarely/never use peer or other tutoring




51%

· Rarely/never use learning labs





43%

· The most likely reason for withdrawal is transfer



32%
· Primary goals at OCC are to obtain a degree



69%






and to transfer



62%

Testing Our Assumptions HERI: 2008 (Faculty-80% and Academic Admin-20%)
· Advising/Counseling students (1-4 hours/week)



55.6%

· Have not participated in outside professional development


55.6%
· No publications (journal, chapter, book, or software)
         

42.2%-ca. 80%

· Given the choice, would you still choose OCC to work at?


64.5%
· Faculty are typically at odds with the administration


53.3%


(Sector:  22.3%)
· Faculty are rewarded for efforts to work with under prepared students
17.8%

· Mentor new faculty?






35.6%

· Satisfaction with quality of OCC students




57.8%

· Satisfaction with Departmental Leadership



63.6%

· Faculty who  feel that most students are not well-prepared academically
63.6%

· This college takes responsibility for educating under prepared students  
84.4%

· Most of the students I teach lack the basic skills for college-level work   
61.4%
· Major sources of faculty stress: Institutional procedures and “red tape”  
75.6%  

Self-imposed high expectations:              




73.3%

Personal Finances:                                   




72.7%


(and #6: Working with under prepared students:  62.2%)

· Often encourage students to revise papers to improve writing        

55.6%

· Most oft-used pedagogy: class discussions




86.7%[image: image1.png]
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