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BOARD OF TRUSTEES 
 

Bylaw, Policy, and Curriculum Committee Agenda Items 
 
To:  Board of Trustees  

 

From:  Office of the President 

 

Date:  July 16, 2026 

 

 

The following Bylaw, Policy, and Curriculum Committee items are recommended to the Ocean County 

College Board of Trustees for approval at its meeting on Thursday, July 23, 2026: 

 

1. Recommend approval of the following 2026-27 Advisory Committees: (Exhibit B-1) 

 

a) Addictions Counseling Advisory Committee 

b) Business Advisory Committee 

c) Computer Science Advisory Committee 

d) Dental Hygiene Advisory Committee 

e) Environmental Management Advisory Committee 

f) Health and Human Performance Advisory Committee 

g) Hospitality, Recreation, and Tourism Management Advisory Committee 

h) Interpreter Training Program Advisory Committee 

i) Law and Public Safety Advisory Committee 

j) Media, Communication, and Design Advisory Committee 

k) Nursing Advisory Committee 

l) Social Work Advisory Committee 

 

2. Revised Policy 

 

a. Policy #3055, Personnel, Employees, Educational Reimbursement (Exhibit B-2) 
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LIST OF CTE ADVISORY COMMITTEES AND MEMBERS 
 

ADDICTIONS COUNSELING 

BUSINESS 

COMPUTER SCIENCE 

DENTAL HYGIENE 

ENVIRONMENTAL MANAGEMENT 

HEALTH AND HUMAN PERFORMANCE 

INTERPRETER TRAINING PROGRAM 

LAW AND PUBLIC SAFETY 

MEDIA, COMMUNICATION, AND DESIGN 

NURSING 

SOCIAL WORK 
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ADDICTIONS COUNSELING 
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BUSINESS 
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COMPUTER SCIENCE 
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DENTAL HYGIENE 
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ENVIRONMENTAL MANAGEMENT 
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HEALTH AND HUMAN PERFORMANCE 
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INTERPRETER TRAINING PROGRAM 
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LAW AND PUBLIC SAFETY 
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MEDIA, COMMUNICATION, AND DESIGN 
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NURSING 
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SOCIAL WORK 
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Ocean County College, Toms River, NJ          PERSONNEL 

        EMPLOYEES 
             Educational Reimbursement #3055 

 
POLICY 
 

Ocean County College, offers educational reimbursement to full-time benefit-eligible employees (as 
defined in Policy# 3002, Full-time Employment) who are in good standing and have successfully 
completed their probationary period.  
 
Educational reimbursement may be available for all undergraduate, graduate, doctoral tuition or 
professional certification (excluding fees and/or other expenses) from any regionally accredited 
institution related to the employee’s position. Reimbursements will be made, up to the prevailing 
Kean University undergraduate, graduate, or doctoral rates for approved credit courses or programs 
and professional certification programs.  
 
Beginning July 1, 2026, the total amount reimbursed to any employee during the College’s fiscal 
year (July 1 – June 30) shall not exceed the annual IRS limit for tax‑exempt educational assistance, 
as defined under Internal Revenue Code Section 127. For purposes of administration, the IRS 
calendar year limit will be applied to the College’s fiscal year.  Employees who had an educational 
program approved for reimbursement prior to July 1, 2026, are not subject to the IRS limit. 
 
Requests for educational reimbursement must be submitted in accordance with the attached 
procedures. Reimbursement may not exceed the actual cost or total paid and may not include 
scholarships, financial aid, or grants the employee has received. Reimbursements must be 
submitted within ninety-days of course completion.  
 
Employees who apply to receive educational reimbursement agree to the terms of this policy. 
Employees who submitted a completed Application for Degree or Certification Educational 
Reimbursement prior to the policy revision date of July 23, 2026, and who received all required 
approvals under the version of Policy #3055 then in effect, shall be grandfathered under the 
reimbursement terms of the policy, excluding the repayment provisions below, in place at the time 
of their approval. 
 
The College, in its sole discretion, may provide educational reimbursement to full-time employees 
(as defined in Policy #3002, Full-Time Employment) who are in good standing, which is defined as 
not being in any stage of a Corrective Action or Performance Improvement Plan.  Newly-hired full 
time employees are eligible for this benefit following the successful completion of their probationary 
period.   
 
Tuition reimbursement for undergraduate or graduate courses may be provided for courses taken 
at any regionally accredited institution.  Fees and other expenses related to courses are not eligible 
for reimbursement.  The employee may be reimbursed for a maximum of twelve (12) credits each 
academic year (September through August).  Employees enrolled in doctoral programs may be 
eligible for reimbursement beyond twelve (12) credits in an academic year, if formal reports of 
ongoing progress and associated billing documents can be obtained from the institution. The final 
reimbursement for a completed doctoral program will be processed following proof of a successful 
dissertation defense.  Reimbursement is made at the institution’s per credit rate, not to exceed the 
prevailing Kean University per credit rate.  
 
Reimbursement for non-credit educational courses or programs that result in an earned certificate 
or recognized professional designation related to an employee’s position at the College may also 
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be provided.  The employee may be eligible for reimbursement for a maximum equivalent of six (6) 
credits each fiscal year (July through June) at the prevailing Kean University undergraduate per 
credit rate. 
 
The employee/student must disclose any grants, financial aid, scholarship and/or other discounts 
received.  Reimbursement will be based on the employee/student’s actual cost and reimbursement 
shall not exceed the amount paid. 
 
The College reserves the right to decline a reimbursement request in the event an employee has 
given notice of their intention to retire or resign or has resigned or retired prior to reimbursement.  
Reimbursement may be declined if the employee has been or will be terminated for cause or be 
given a non-renewal notice prior to reimbursement.  No reimbursement will be provided to any 
employee after separation from the College. 

 

Employees who receive tuition reimbursement must remain actively employed with the College for 

at least twelve (12) months following completion of the course or degree program. Employees who 

voluntarily resign or are terminated for cause before satisfying this retention period will be required 

to repay the tuition reimbursement received.  

 

 
In instances where the specifics of this policy are at variance with the terms and conditions of a 
collective bargaining agreement, the terms and conditions of such relevant agreement shall take 
precedence. 
 
 

ADOPTED:  April 25, 2011 
Revised:  May 4, 2015 
Revised:  January 28, 2021 
Revised:  July 28, 2022 
Revised: _July 23, 2026 
 
 

 

 

 

 




